GOVERNMENT OF ODISHA
FINANCE DEPARTMENT
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OFFICE ORDER
Bhubaneswar, dated the (0.2 ,C’f /«;{f{ L/

No.FIN-OE-I-ESTT-0015-2013 ,03’ /F., In pursuance of Women & Child
Development Department Letter No. 21267/WCD., dated 07.11.2013 an Internal Complaints
Committee is here by constituted in Finance Department for implementation of Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act,2013 in the Department
consisting of the following members:

1. Ms. Jayashree Tripathy,Deputy Secretary - Presiding Officer
2. Smt. Sarmistha Sethi, Under Secretary - Member
3. Sri Debasish Giri, Under Secretary - Member
4. Ms. Amrita Patel, - Member

Expert on Gender Ratio,

State Resource Centre for Women under
National Mission for Empowerment of Women.
At.- 28 — Ganga Nagar, Unit-VvI,

Governor House Square,

Bhubaneswar-751001

Phone No. 9437199737

Sd/- S. Sethi,
Under Secretary to Government

Memo No. [0 l/( /F., Dated__ O /0/ /920,%

Copy forwarded to the Officers Concerned/ All Officers of Finance Department/All Section of
Finance Department for information and necessary action.
A
02

Under Secretary to Government

Memo No. l Y 5 /F., Dated 0”1 /Df /2 0/(7

Copy forwarded to the Commissioner{um-Secretary, Women & Child Development
Department for information and necessary action with reference to their Letter No.21267/WCD.,

Dated.07.11.2013.
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Under Secretary to Government
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GOVERNMENT OF ODISHA
FINANCE DEPARTMENT
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Memo No. FIN-OE- I-ESTT.-0015/2013 , 0 6 /F., Dated Ool f(;l } QO{ L/

Copy alongwith its enclosures forwarded to the Director, Treasuries and Inspection,
Bhubaneswar/ Director, Madhusudan Das Regional Academy & Financial Management,
Bhubaneswar / Director, Small Savings, Bhubaneswar / Director, Local Fund Audit, Bhubaneswar /
Director, Institutional Finance, Bhubaneswar/Controller of Accounts , Bhubaneswar /Commissioner,
Commercial Taxes, Cuttack/Odisha Sales Tax Tribunal, Cuttack /All Officers of Finance
Department/All Section of Finance Department for information and necessary action.

All Directors /Controller/Commissioner under Finance Department are requested to
constitute an Internal Complaints Committee at their work place follow the provision of “The Sexual
Harassment of Women at Workplace(Prevention, Prohibition and Redressal) Act,2013".

s
i
Under Secretary to Government
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_ WCD-WW-schem-1-0026-13
W@ From R

Date

Arti Ahuja,lAS
Commissioner cum Secretary
To

v P
The Principal Secretaries/Commissioner cum Secretaries/Secretaries of all
Departments.

Sub: Implementation of Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act,2013.

Madam/Sir,

This is in the context of rising atrocities against women & sexual harassment

at work place. The “Sexual Harassment of Women at Workplace (Prevention,

} Prohibition and Redressal) Act,2013"” has been passed recently. Kindly note that an
Internal Complaints Committee is to be placed in every workplace as defined under

the Act. A copy of the Act and its provisions is also attached herewith for better

?\y appreciation. You are requested to ensure that all workplaces under- your

‘)P/\ Department follow the provisions of the Act.
,RB}'JC’E
St
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Wy |
ﬁr\‘ﬁyMemo No 21265 Dt I X | K

Copy forwarded to all Collectors(copy of the above mentioned Act attached)
for information and necessary action.

Commissionet- ~Secretary
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W]NISTRY OFLAWA\D JUSTICE
(Leglslailvel)epartmem) o B it T

 New Delhi, the 237d April, 2013/ Vaisakha 3, 19J5(Saka)7 e

Thc following Act of Parhamem received the assent of the. ?rcs:den: on I.hl- _
22ndApr|l 20]; and is hcrcby pubhshcd for general mformatmn-— R

THE SEXUAIL I-IARASSMENT OF WOVIE\} AT WORKPLACE
, (PREVE\JTIO\} l’ROHlBITIO\Y AND REDRESSAL) ACT, 2013
T ) L L (\o 14 OF 2013) '
R A T R _ : ['?2ndApm' 2013] _
An Act to pl’()Vldﬁ: protec};on agamst sexual harassmem of women at workplace_ :
' andforthe prevention and Ledressfal of cothplaints of sexual harasgmcnt and '
-~ formatters connected theremtl:l or mc:dentaf thcreto

o WHEREAS sexual hirassme.m rcsu]ts in wolauon ofthe fundamenta] nghts of a wcman. ;
' toequality under articles 14-and 15%f the Constitution oflndla and her right to life and to live

- with dignity under article 21 ofthe’ Wd noht to practice any profession orto
_carry on any occupation, trade or busingss which mcludcs a nvht to a safc environment free

from sexual harassment;

ARD WHEREAS the proteg;mn against sexual harassmcnl and the n:Ju to work wﬂh"
dlgmty are unwersal]) recogn lsed human rights by international conventions and instruments _
sich as Convention on the Elimination of all Forms of Discrithination against Women, whlch T
has been ratificd on the 25th June, 1993 by [hc Govemmem of India; -

A\u WHEREAS i1 1S expedlem to make provisions for ﬂn.rm«:r effect to the said Convention
for protection of women against sexual harassment at workplace. -



CHAPTER]
_ Pneuwwmv 3 :
: Short title, N 0)) Th:s Actmay be called the Sexual Ha:assmenl of Women at Workplace (Prevennon
_ extent and Prohlbluon and Redressa])Act 2013. .

commencement.

(2) It extends to the whole of India. -

- Definitions. ~ - 2. In this Act, unless the context otherwrlse requ;res, )

(a) “aggrleved woman" means—~

() in relation'to a workplace -a woman, of' any age whethcr emponed )
-not, who alleges to have: been subjected to any act of sexual harassment by the

reSpondent

B g (u) in relauon to a dwellmg plaoe or house,
B 2 employed in sucha dWellmg p]ace or house,

-{b) "appropnaie Govemment means-—

())-in relation to- a workplace wh:ch is eetabhshed owned controlled or
wholly or substanually finaneed: by ﬁ.mds prowded dlrectly or mdlreotly——

(A) by the CentralGovemmeni orthe Umon temtory adm:msn'auon, -

the. Central Govemment

(8) by the State Govemmem the State Governmem

(if) in relation to any - workplace not. covered under sub-clause (:') and" e

“falling wnhm its territory, the State Govemmen(

(e)! Cha:rperson means the Chau'person of the Local Comp]amts Commmee -'

nominated under sub-section-( I} of sectlon '?
() “District Oﬁ'cer" moans an oﬂ'cer nollf'ed under section 5

(e) “domest:c worker” means a woman who is. employed to do thc household ;

work in any houseliold for remuneration whether in cash or kind, e:ther directly or

throuah any agency on a temporary, permanent, part ume or full m-ne bas:s but does

.Inot include any member of the l'armly of the employer,

‘() “employee” means a person employed ata workplace for any: work on reaular '

: temporary,.ad hoc or daily wage basis, either directly or through an agent, mcludmu a )
- contractor, with or, without the ‘knowledge of the principal employer; Whether for .

_remuneration or not, or working on a voluntary basis or otherwise, ‘whether the terms

of employment are- cexpress or lmphed and mcludes a-co-worker, a contract worker »

' probanoner trainee, apprenuce or called by any other such name; -

(g) “employer” means—~ _

(#)in relation to any departmem orgamsallon undertakmg, estabhshment, i

enterprise, institution, office; branch or unit of the appropriate Govemment or a
local authority, the head. of that deparlmenl organisation, undertaking,
establishment, enterprise, institution, office, branch or unit or such other officer

“as the appropriate Government or the local authonty, as the case may be, may by
an order specify in this behalf, :

(#) in any workplace not coyered_-u-n'd'er sub-clause (i), a_riy person
responsible for the management, supervision and control of the workplace.

g " THE GAZETTEOF I\DIA EXTRAORDNARY [Pmu_.;_ -

BF itenacted by Parl:ament inthe Sucty-fourth Year of the Repubhc of Indla as follows —_ :

a._Woman ','o"_f‘ any-ﬁge .who_;_'is__ 25 el e



SI-.C !

Exp[aridrian -—For tbe 'pui"pdses of this sub-claus’e “management”
includes the person or board or committee rcspon51ble for formulatlon and -

' admmls!ratlon of pol:ces for such orgamsatlon

~ (#ii) in relation to workplacr, covered under sub-ciauses () and (i), Lhc. s
person dlschargmg contractual obllganons withrespect to his or heremployees; .

(iv)in relation to a dwelhng place or house a person or a household who .
employs or benefits from the employment of domestic worker, i mespectwe ofthe -
number, time period or type of such worker employed, or thc nature of the. =

emp]oymcm or activities pgsformed by the domestic worker; -

: (h) “Inlt:ma] C‘ommmee” means an Imemal Complamls Commnttee consmuted'

under secnon 4=

(0 “Loea[ Commlttec means thc Local Complamts Commmee constnuted mdcr :

section 6; .

0) “\dember“ means al Member oft.he lntemal Commmee or 1he Loca! Commn‘tee,.

.as thc case rnay be; -

{k} “prescnbed" means prescribcd by rules made under t}us Act

"D “Prestdmg Offi cer” means the: Presiding Officer of the lnternal Complamls 3

Commmce nominated undcr sub-secuon {2} of sect]on 4;

{m) respondem“ meansa person aoamst whom the aggrieved woman has made o '_ e

s @ complam( under section 9;

(n) “sexual harassment mcludes any one or more of the followu:g unwelcome o

-acts or bchakur (whelher dlrectly or by |mpllcatlon) namely —

0] physwal contact and advanccs, or
* (if) a demand or request for scxual _f'avoui‘s; or
(i) making sexually coloured remarks; or -
(iv)y showing pomouraphy, “OF y '
naturc

(0) “WOrkplace" iné]udes—

- (1) any department orvamsatnon, undertaking, establishment, enterprise,

lnstltunon office; branch or unit which is establlshed owned; controlled or
~ wholly or substanna]!y fi nanced by funds provided directly or mdlrectly by the_
*_ appropriate Government or the local. authonry or a Government company ora. .

corporat:on ora co—operatlve SOCICI}‘,

(if) any private sector oroamsatwn ora pnvatc venture, underiakmw

' énterpnsc institution, establishment, society, trust, non-governmental . -

‘organisation, unitor service provider carrying on commercial, profcss:onal
vocational, educational, entertainmiental, industrial, health services or financial
activities including productlon, supply, sale, distribution or service;

(m) hospitals or nursing homes,

(/v)yany sports institute, stadium, sports complcx or competmon or games

venue, whether residential or not used for training, sports or other acnwtles :

relating thereto; -

(v) any place visited by the employee artsmg out of or during the course of
employment including lranspor{anon provided by the employer for undertaklnﬂ
such Joumcy, :

- THEGA.&I:.’ITEOFl\.DIAEXTRAORDI\:ARY_ = " oy

(v) any other unwe[come physmal verbal ornon- -verbal conduct of sexua! i




ot : wfe” on ol Y Prowded that in case a senior level woman employee is not available ‘the

. Constitu n -

t’W‘) a dwa]lmg place ora house

(p) “unorganised sector“ in relanon to.a workplace means an enterprlse owned

by individuals or self-employed workers and engaged in the’ production or sale of
goods or providing service of any kind whatsoever, and where the enlerprlse employs )

; workers the number of such workers is Iess than ten

_Prevention-of .. . 3, (/) No woman shall be subjected to sesual harassment at any workplace. :
. sexual © 5
. harassment. . : (2) The following circuinstances, among other e:reumstances 1f it occursor is persent

in re!auon 10 or: connecled wuh any act or behaV1our ofsexual harassment may. amount to
scaual haraSSmenI — : : o -
(r’}:mplred or uphc:t promise ofpreferemral treatmenun heremploymem‘ or

(ii) n:np]red or exphcu threat ofdelnmental trearment in her employmen{ or

(iir) :mpl:ed or explicit threat about her presenl or future employmem. status. or '

(w) mterference wnh her work or crealmc an mumlda;mg or oﬂ"enswe or h05trle
work enwronmen: for her 0r ) - g . ;

= : e (v) hum:hatmv treatment llkely to affectherhea]m orsafety
2 / CHAPTERII - |

e . ! Cowsrrrunoa OF INTERNM.. Commm‘rs COMMITTEE

°f Integhal -.lo be known as the “lnterna] Complamts Commme

; “© Provided that where [he offices or admmlstratwe units of the workplace are’ located at
L drﬂ'erem places or divisional or sub-divisional ]evel the lntemal Commntee shall be mnst:tutod
T h all admm:strauve units or off’ces ' BB

(7) The Intémal Co'nmmee shall consist of the followmg members to be nom:nated by '

X _"—'theernployer namely:—

‘() a Presiding Officer who shall be a. woman employed at a senior. level at.

'-'-:,workplace from amongs(the employees* R RN

' ‘Presiding Officer shall be nominated from other offices or a&mlmstratwe um!:s of the
workp]ace referred to in sub section.(/):

Provided further that in case the’ other off' ces or admlmstratwe umts of the

' _workplace do not have a senior level woman employee the Presiding Officér shall be -
“nominated from any other. workplace of the same employer-or other departmeni or ..

organ 1sauoh

_ (b). nol less than wo Mcmbers Prom amongst employees preferably commmed e
- to the cause of women or who have had expenence in social work or haVe legal: ©

: kn0wledge, :

: (¢) one member from- amongst non-covemmemal oraamsattons or asgoclauons
: I.comm itted to the cause of women ora persorr famlhar with the lSSues relatmg 10 sexual

harassment:

. Provided that at léast one-half of the total wembersso ﬁorrlinated shall be wome'n

" (3) The Presiding Oﬁ' cer and every Member of 1he Internal Commmee sha]l hold office .

for such period, nol-exceeding three years ﬁ'om the date of their nomination as’ may be

specified by the employer. _ _

_ (4) The \demhur appointed: from amongst the non-governmental organisations or
~ associations shall be paid such fees or allowances for holding the proeeedmgs of the Internal

Committee, by the employer. as may bcprescr:bed

g5 0 TH‘E_GAZE?:‘TEort.\forAEx’rRAanmmy (ParTll-

4‘ (1) Every cmployer ofa Workp]ace shal] by an order in wntmo consmute a Commmee et
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(5) Where the Premdmc- Officer or any ‘Vlember of the lnlemal Commmec -

(a) contravenes the pr0v151ons nf secnon 16 or

THE-GAZETPEQE-lNDiAEXTRAQRDINARY w5, ot SRR

( b) has been ccnwcted for an oﬂ'ence oran mqulry mto an offence under a.ny law _

for the time being in force is pending aga:nst hlm or

(c) he has been found guilty in any d|5c1plmaty proceedmos ora d:sc1phnary
proceeding is pending against hlm‘ or

(d) has so-abused his position-as to. render his continuance in office prcjudlclal
“to the pubhc interest,

such Prestdmﬂ Oﬂ' icer or \dember, as the case may be, shal! be removed ﬁ'om Lhc Commmec
and the vacancy so created or any casual vacancy shall be f'lled by fresh nommation m
accordance wnh the prowsmns of Ihls sec!:on . '

CHAPTER IH

: Coxsnn:r:ov OF Locm. Cowust COM\JI‘ITEE '

5. The appropriate Govemmient: may noufy aD;stnct Maglsl.ratc orAddmonaI Dwmct

Maglstratc or the Collector or Deputy Collector as a D:smct Dﬂ' icer-for every Dnsmct to
- exercise powcrs or discharge functions. under- thl,sAcL :

6. (I) Bvcry District Off' cer sha]lconsntute m the drstnct c:)ncemed a comm:rtee to be
known as‘the “Local Comp]alnts Committee™ to receive complamls of sexua] harassmen.

from establishments where the Intema] Complaints Commiitee has not been consl:lutcd due.

'-'to havmu less than ten workers or. if the complamt is agamst the employer htmself

tehsil in rural or tribal area and ward ormummpaltty in-thé urban area, to recewccomplamts

.'\"oti_f‘@i:latioﬁ i
of District
‘Oﬂ".ség:'r.'_

Consmunon
and -

. jurisdiction’ uf '

‘Local
Complaints -

Committee. -

(2) The District Officer shall designate one nodal officer in every block, taluka and -

-and forward the same to the concerned LocaI Complamts Commmee w:thm a pertod o i

seven days.

district whcre it is constituted.

i ) (I) The Loca]Complamts Committee shall t:on51st ofthe fo]lowmg mcmbers to be-

norhmated by the District Oﬂ'cer namely—

(a)a Chalrperson tobe nommau:d from amongst the eminent women in Lhe f' cld i

of socnal wurk and commmed to the cause of women;

(b) one Member to be nominated from amonbst the women workmg in block,
taluka or tehsil or ward or mumc1pahry in the dlstncl

(c} two Members, of whom at least one shall be a woman to be nOmma:ed ﬁ‘om '
amongst such non-governmental organisations or associations committed to the ‘cause
of women or a person familiar w:th the issues rclatmo to sexual harassment, Whlch may -

be prescribed:

Provided that at least one of the nommees shou!d pref‘erably havea background
in law or lcua! knowledoc

Provided ﬁmher thaz at least one ofthe nominees shall be a woman belonging to
the Scheduled Castes or the Scheduled Tribes or the Other Backward Clas.r,cs or
minority commumty notified by the Central Govemmcnt from time 1o time;

(d) the concerned officer dealing with the social welfare or women and child

development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of the:r appolmment as may. be spec:f ed
by the District Officer.

e ——— A %

(3) Thc)unsdmuon ofthe Local Complamts Commmee shall extend’ to Lhe areas of the - .- -

‘Composition, .

tenure and- - -
other. terms
and conditions
of Local
Cumphmts
Comm‘j_llc:

—— e e g T
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- (3) Where' Ihe Chalrperson orany ! \dember of' thc Local Complalnts Cornmmee -

_(a) contravenes lhe provisions of secnon 16 or

- (b).has been conwc(ed for an offence or an inquiry: mto an offence’ under any law "

for the ume being in force'is pendmu against hlm or -

) has been found guilty in any dlsmp]mary proceedmc,s ora d:sc;phnary
proceeding is pendmg against htm or

(d) has so. abused his posrtmn asto rcnder his continuance in ofﬁce prejudmal A

to the pubhc mteresx

“siich Chalrperson or Member, as the case may be, shall be removed from the Commmee and{-

__the vacaricy so created or any casual vacancy shall be ﬁl]cd by fresh nomination in accordance_ e,

wnh the prowsmns oflhas sectnon

. (4) The Chairperson and Members of the. Local Commmee other than the Vlembers

nommated under’ clausés: (b) and (d) of sub-section- (!) shall ‘be entitled to- such fees or -

L allowances for holdmg the prbceedmgs of the Loca] Commmee as may be prescnbed

" Gt nd
Coonditn L

- 2) The State Govemmcm may set up an agency and transfer the granm made under
' sub-secuon (i) to :hat aﬂcnw : ; ;

(&) The agcncy sha!i pay to'the Dismct Oﬂ'cer, such sums as may be reqmrcd for lhe -

" payment of fees or a!lowances refentd to |.n sub-sccuon (4) of section 7.

o .pmsmbed and the person holding the custody of the accounts of the agency- shall ﬁ.lrmsh Lo
to the State Government before such date, as may be prcscr:bed its audited copy of accuunts CRES

* (4) The accounts of the agency: referred toin- sub—sectlon (2) shall be mamtamed and

audited in such’ ‘manner as may, in consultation with the Accountant General of the State, be-

- '-.toge'her with auditors report thereon

' Comp]ni.nt' of

. sexual
- harassment.

Conciliation,

¥

2 : : .CHAPTERIV
' ' Cowmm"r

() Any aogleved woman'may make in wrl'tm ,a cémplaint of sexual harassment at
orkplace to the Internal Committee if so constituted, or the Local Committee, in case it is not .

-5 constituted, within a period of three mo dmummm

: sr;ef_lggf mc1dcnts wuhm a _p_nod of three m_ths from the date of last mcldent

* Provided lhat whcrc such complamt cannot be madc iny Wntmg, the Presiding Officer or N

any Member of the Internal Committee or the Chairperson or any Member of the Local

Commattee, as the case may be, shall render all reasonable assistance to- the woman for :

making lhe comp!amt in wnung

Provided ﬁmher that the Internal Commmee or, s the case may be, the Local Commmee :

may, for the reasons to-be recorded in writing, extend the time limit not exceeding three-

_months, if it is satisfied that the circumstances were such which prevented the woman ﬁ'om. _
% filing a complaint within the said period. =

(2) Where the-aggneved woman is unable to make a com‘plaim on account-of her
_physical or-mental incapacity or death or otherwise, her legal heir or such other person as

may be prescribed may make a complaint under this section. 5
10. (/) The Internal Committee or, as the case may be, the Local Committee, may, before

- initiating an inquiry under section |1 and at the request of the aggrieved woman take steps
to settle the matter between her and the respondent through conciliation:

e e S A o S RN = s s

S X ( )] The Central Govemment may, am':r duc appropnatlon made by Pari:ament by law -
- in this behalf, make to the. State Govemmenl grants of. such sums, of money as the Céntral . .-

_Government-may think fit; for being utlllsed for lhe paymem of fees or allowances refe:red 10"
“in suh-sccnon ) af section7. : '
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© 45 of 1860,

45 of 1860,

50 1908.

e e

Sec. 1] THEGA?’ETTEOF[\.DIAE)(TRAORDNARY T L el

~ Provided that no monetary settlement shall be made as a basis of c'o'ncilialion )

“(2) Where asettlement has been arrived at under sub—sectlon (n, the lnternal Commmee T

or the Local Committee, as the case may be, shall record the seulement 5o, artived: and
forward the same to the employcr or-the- District Officer to take action'as specn" ed in the .
‘recommendation. ; ; : :

(3) The Internal Committee or the Local Committee, as the case may be, shall provlde .

the copies of the settlement as recorded under sub-section (2] to the aogneved woman and
the respondent. ;

(4) Where a settlement is arnved at under sub—secnon (1), no further i mqmry shall be 0y

_ conducted by the Internal Committee or the Local Commiittee, as the case may be...

11. (/) Subject to the provisions ‘of section ]0 the Imemal Commuree or the Loca}.

' Committee; as the case may be, shall, where the respondent 15 an employee, proceed to make
inquiry into'the complaint in accordance with the provmons of the servicé rules appllcable )

to the respondent and where no such rules exist, in such manner as may: be: prescribed or in

Inquity

.into

_complaint -

case of a’domestic worker, the Local Committee shall, lfpnma facie: case exist, forward the - - e
Complaml to the police, within a period of* seven days for. registering the.case undersection = .-
509 of the lndian Penal Code, and’ any olher relevant provisions of the sald Code where S

' appllcable

Comimittee, as the case may be, that any term or.condi ition of the settlement arrived at under

the case may be, forward the complaint to the pohce " 5

Provlded that where the aggrieved woman informs the Internal Commmeeor the Looal 2

-sub-section (2) of section 10 has not been: complted with; by the respondem, the. Intemal o :
~ Committee or the Local Commmee sha]tproceed to make an inquiry into the complamt or,as. . -

Prov:ded further that where both the pames are employees, the pames shall during - .
the course of inquiry, be given an opportunity of being heard and a copy of the fi ndings s shall. -

‘be made available to both the parties enabling them to make represemanon agamst the B
_ findings before the Committee. - : .

(2) N m'uhstandmg anything comamed in section 509 of the. lndlan Penal Code the 3

court may, when the respondent is convicted of the offence, order payment of such sums as

it may consider appropnate tothe ag:,neved woman by the respondent, havmg re,ard lothe :
_ provrsmns of section 15.

(3) For the purpose of makmg an inquiry under sub-sectton(l ), the lnterna! Commmee J

or thc Local Committee, as the case may be, shall have the same powers as-are vestedina-

civil court under the Code of Civil Procedure, ]908 when try:ng a suit in respect of the - -

: fol!owmgmatters namely:—

on oath; - :
(b) requlrln" lhe dlscovery and prodw.uon of dmumenm and
(e) any othcr matter whlch may be prescribed,
' (4) The inquiry under sub-secnon )] shall be completed wuhm a penod of mnety
days.
GHAFTERY,

INQUIRY INTO COMPLAINT

- (a) summoning and enforcing the altendance of any person and exammmg hlm 5 bl e Bt

12. (1) During the pende'ﬁcy of an inquiry, on a written request made by the aggrieved = Action during
woman, the Internal Committee or the Local Committee, as ihe case may be, may recommend p‘"d‘““" "f

to the employer to— . .
(a) transfer the agarteved woman or the respondent to any other workplace; or

inquiry.
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-(b) grant leave to the aggrieved woman uptoa perioc_} of three months; or - -
(c) grant such.other relief to the aggrieved woman as rila)" be pre‘scribcd-

(2) The leave granted to the aggrieved woman under this section shall be in addltlon to
the Jeave she would be otherwise entitled.

(3) On the recommendation of the Imsmal Committee or the Local Commmee asthe _
_case may be, under sub-section (/), the employer shall implement the recommendations
made -under sub-section (/) and send the report of such 1mplemenlauon to the Intema] .

Committee or the Local Committee, as the case. may be.

13. (/) On the completwn of an inquiry under this Act the Intemal Commmec or the

Local Committee, as the case may be, shall provide a repon of its findings to the employer, or’
as the case may be, the District Officer within a penod of ten days from the date of complenon
of the inquiry and such report be made ava:[able to the concemed pames -

(2) Where the lntemal Committee or the Local Committee, as the case may be, arrives - )

o b the conc!us:on that the allegation against the respondem has not been proved, it shali

recommend to.the employer and the Dlstrlct Ofﬁcer that no acuou 15 required to be. takcn in, v,
©  the matter. ) = o -

(3) Where thc Internal Commmce or t.he Lecal Comm ittee, as the case may be arnves .
 at-the conclusion that the allegation agamsl the respondent. has been proved. it sha]l

* Punishment
- for false or
malicious

complaint -and

false evidence

recommend to the cmp]oyer or the District Oﬁ' icer, as the case may be—

(i) to take action for sexual harassmem as a misconduct in accordance w:th the

provisions of the service rules apphcable to the fespondem or where no such semcc Tl

rules have been made, in such manner as may be prescnbed o bk

(#7) to deduct, notwlthstandmg anythmg in the service rules apphcab]e to the .
respondent, from the salary or wages of the respondent such sum as it may consider -
appropriate to be paid to the aggrieved woman or'to her le:gal heirs, as it may detenmne )

in accordance with the pmvls]ons of section 15:

Provided that in case the employer is unable to make such deduction ﬁ-om the' a5

salary.of the respondent due 1o his being absent from duty or cessation of employmem.
- it may direct to the respondent to pay such’ sum to the aggnevad woman:- B

Provided further that in case the respondent fails.to pay.the sum referred to in
clause (ii), the Internal Comm ittee or, as the case may be; the Local Committee may
forward the order for recovery of thc sumasan am-.ar of land revenue to the concerned.
District Officer. : :

(4) The employer or the Dmnct Ofﬁcer shal] act upon the recommendat:on w1thln s;xiy'

days of its receipt by him. j _

' 14. (1) Where the In{emal Commmce DI’ the Local Commmce as the case may be, &
* arrives at a conclusion that the allegation against the respondent is malicious or the aggrieved.
woman orany other person making the complamt has made the complaint knowing it to be -

false or the aggrieved woman or any other person making the complaint has produced any

" forged or misleading document, it may recommend'to the- employer or the District Officer, as

the case may be, to take action against the woman or the person who has made the complam{
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordancc with

the provisions of the service rules applicable to her or him or where no such service ruies _

exist, in such manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequalc proof
need not attract action against the complainant under this section:

Provided further that the malicious intent on part of the complainant shall be established

after an inquiry in accordance with the procedure prescribed, before any action is-

recommended.

S . o

R :: e



R

" 22 6 2005.

Sec. 1] THEGAZETTEOF INDIAEXTRAORDINARY 9

(2) Where the Internal Cummnttee or the Local Comm mee as the case mav be, arrives -

at'a conclusion that durmu the inquiry any witness has given false evidence or produced

any forged or misleading document, it may recommend to the employer of the witness or the

District Officer, as the casc may be, to take action in accordance with the provisions of the

service rules applicable to the said witness or ‘where’ no- such service rules exist, in such -

manner as may be prescribed.

15. For the purpose. ofdctermmmo the sums to be pan:l to the aoor:eved woman under

clause (i) of sub-section (3) of section 13, the lntemal Commlttee or the Local Comnnttee as.

the case may be, shall have rcgard to--

Determination

of

compensation.

(a) the mental trauma, pam suffermo and- ernouonal distress caused to the

atwrteved woman

{ b) the loss in the career Opporlumty due to the- mc:dent of sexual harassment’ S

(c) medical echnses incurred by lhe v:cnm for phys:cal or psychtatnc {reatmenl.".___ &5

(d) the i income. a.nd financial status of the respondem _
(&) feaSIbﬂ:’ry of such paymem in Iump sum orin mstalments '

16, \Tolwnhstandmg anythmg contained in the Right to lnfonnatron Acl 2005 the
contents of the complaint made under section 9; the identity and addresses of the a,_,gneved

woman, respondent and witnesses, any information re]atmg to conciliation ‘and inquiry- .
proceedings, recommendations of the Internal Committee or the Local Committee, as.the
case may be, and the action taken by the emp10yer or the District Officer under the prowsmns'

of this. Act shall not be published, communicated or made known to the pub!u: press and

* media in-any manner:

- Prowded that lnf'ormanon may be d;ssemmated regardlng the justlce secured to any."
victim of sexual harassment under this Act without disclosing the name,-address, 1denmy or.- :
“any other particulars- calculated to lead to the 1den(:i‘ ication. of the aggncved woman and Bl
wnnesses : : ) i

17, Where any person entru.'ated with- the duty to handle or deal wnh the complamt

.inquiry-or any recommendations or action to be-taken under the provisions of this Act,
_ contravenes the provisions of section 186, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the satcl person or where no such service rules
' c*ust in such ‘manner as may be prescnbed : . T

18 (1) Any person aggneved from the recommendations made under. sub-sectmn (2)

of section 13. or under clause (#) or clause (ii) of sub-section (3) of section 13 or sub-"

~Prohibition
publication

* making kno

of
or "
wn;

contents of - -
eomplaml a.nd

inguiry -

proce_eelm_,s .

. Penaliy for -

. publication.

contents of
cnmplamt a

inquiry

or.

" making known :

nd'-"

" proceedings . -

Appc_n.l. )

section (/) or sub-section (2) of section 14 or section_ 17 or non-implementation of such’ .

* recommendations may prefer-an -appeal to the court or tribunal in accordance with' the
provisions of the service riles applicable to the said person or where no such service rules

cxist then; without prejudice to provisions contamed in any other law for the time being in -

force, the person agbneved may prefer an appeal i in such- manner as may be prcscnbed

(2) The appeal under sub-section (0))] shall be preferred within a period ol‘nmety days

of the recommendations.
CHAPTER VI
DUTIES OF EMPLOYER

19: 'Every eninployer shall—

_safety from the persons coming into contact at the workplace;

(h) display at any conspicuous place in the workplace, the penal consequences -

of sexual harassments; and the order constituting, the Internal Committee under sub-
section (/) of section 4:

* Duties of
' - employer..
(a) provide a safe working environment at the workplace which sha]] include -

e ——



_Duties an-d )

powers of -

District

T Ofﬁ_c:r

‘Committee 10 -

submn annual
- report

.Bm'ploy:r ,ia .

_include
information 1n
annual report.

Appropriate
-Governiment,

" to monitor

implementation
_and maintain:
data.

Appropriate
. Government
lo take
measures o
publicise the
" Act

(c) organise wmkshops
sensitising the empIOyecs with the provisions of the Act and onentat:on programmes
for the members of the lnternal Comnittee in the manner as may be prescribed;

(@) prcwtclc necessary
as the case may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and wnmcsscs before the

Internal Committee or the Local Ccmm:ttet as the case may be;

_ () make available such information to the Internal Committee. or the Local
Committee, as the case may be, as it may require having. regard to the complaint made
under sub-section (/) oi‘ section 9;

(g) provide assistance
relation to the offence under the Indlan Penal Code or any olher law for; the t:me being
in force;: :

- (k) cause to initiate action, under. the Indian Penal Code or any other Iaw forthe

 time being in force, against the’ perperrazor ‘or if the a,gﬁeved woman 50.desires, -
" wheré the perpétrator-is not.an ‘employeg, in the workplace at which the’ incldem of '

 sexual harassment took place;
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and awarencss programrnes at reoular mtervals for-

facilities to the Internal Commmee or the Local Committee, -

to the woman if shc so chooses to file a compimm in-

45 of 1860.

(i) treat 'sexual harassment as 2 mlscdnd:ic_t undcr _the service 'r_utés -ahd ini;;'iat_é o

L action for such misconduct;
() monitor the umely submission of reports by thc Internal Commmee.
' CHAPTERVII :
DUTIES AND POWERS OF Dlsmc'r OFFICER
'20 The District Officer shall,—

(a) monitor the nmely subm1sswn of repons fumashed by the Local Ccmmlllee, :

(b) take such measures as may be ‘necessary “for engaging non—governmcmal :
orgamsanons for creation of awareness on sexual harassment and the nahts oi‘ the-

women. N
CHAP’I’ERVII]-
\mscsu_msous
21. U) The !nlemal Commmee or the

repon and submit the same to the employer and the District Officer. _ 0

(2) The District Officer shall forward abnef' reporl on the annual reports’ recewed under

sub-section (/) 10 the State Government.

22:The cmp]oyer shall include in its repon the number uf cases filed; if any, and their

disposal ‘under this Act in

requlred to be prepared, intimate such number of cases if any, 10 the District Ofﬁcer _

23 The appropriate Gt)vernmem shall momlor the 1mplementat|on of this Act and
maintain data on the number of cases ﬂled and dlsposed of in respect of all cases. of sexual
harassment at workplace.

resources, == _

(a) develop relevant mformanom education, commumcatwn and training
materials, and organise awareness programmes, 10 advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
oi woman at workplacz,

)

24. The appropriate Government may, subject to the availability n-f'ﬁnan_ci'al and other

Local Cnmm:ttee as the casc may be, shall in o
each calendar year prepare, in such form and at such time as may be prescnbed an annual

the annual report of his organisation or where no such report is. .-

45 of 1860,

g s~
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(b) formulate orientation and lrammg programmes for the members of thc Local'. :

Complaints Committee.

25. (/) The appropriate Government, on hemg satisfied that it is necessary in, the'
" ~for mformatwn

and inspection' .
" of records.

public interest or in the interest of women emp!oyees ata workplace to'do 50, by order in

writing,—- ; :
(a) call upon any empioyer or District Officer to furnish in writing such mﬂ:mnauon
relating to sexual harassment as it may require;

(b) authorise any officer to make mspecnon of the records and workplace in”
relation 1o sexual harassment, who shall submit a report of such mSpecnon to 1‘t within

such period as may be specified in the order.

(2) Every employer and District Officer- shall produce on demand before the off‘ car'
making the inspection all information, records and other documems in his custody havma a’

bearing on the subject matter of such mspect:on
26. (1) Where the emp[oyer failsto-— -
{a) consmute: an Intemat Commiuee under sub—sect:on (!) of sect:on 45
(b) take aclmn Lmder secnons 13,14 ancl 22; and '

-(c) contravenes or attempts to. contravcne or abcts contravcnhon of other'

provisions of this Act or any rules made thereunder,
he shall be punishable with fine whlch may- extend to fifty thousand mpees

(2)If any employer, after havmo been. prevmusly convicted of an offence pumshable'
under this Act subsequently commits and is conwcted of the same offence, he shail be liable -

to—

subject to the punishment being maximum prowdcd for the, same offcncc

Provided that in case a hlbhﬂl' pumshment is prescnbed under any other !aw for
the time being in force, for the offence for. which the accused is being prosecuted, thc
 court shall take due cognizance of the same while award ling the pumshment '

(i7) cancellation, of h:s licence or wnhdrawal ‘or non- renewal, or approval or

cancellation of the registration, as the case may be, by the Government or local authonty 2

required for carrying on his business or actmty
27. (1) No court shall take cognizance ofany offence punlshable under lhts Actor any'

rules made thereunder, save on a complaint made by the- aggrieved woman or any person .

authorised by the Internal Committee or Local Committee i in this behalf.

Power to-call

- Penalty for -
non- - . -

5 l:ompllanc: P e o
with,. T L -
_pr_owsrons of

Act.

() twice the pumshmem wh:ch mlght have been: lmposed on a first c9mnctmn ™

Cogniignc_e of

" ‘offence by -
‘courts’ i

(2) No court inferior to that «of a Metropolitan Magistrate or a Judicial \/Iaglstrale of ot

the first class shall try any offence punishable- under this Act.’
(3) Every offence under th:s Act shall be nbn-cogmzable

28. The provisions of this Act shall be i in addition to and not in derooatlon 0f' the--.

: prows:ons of any olher law for the time being in force.”

29. () The Cenrra! Govemmem may, by nonfcanonm the Official Gazette, make’ m]zﬁ_

for carrying out the provisions of this Act.

(2) In particular and without prejudice to the ﬂenerahty of the foreﬂomﬂ power, such
rules may provide for all or any of the fo]lowmg matters, namely:— -

" (a) the fees or allowances to. be paid to the’ \dembers under sub—secuon {-I) of
section 4;

(b) nomination of members under [;Iause (¢) ofsyb-sccliun (1) of section 7;

{c]. the fees or allowances to be paid to the Chairperson, and Members under
sub-section (#) of-section 7;

s T p— 51 i e

Act not _ih._
derogation of

~any, other law.

Power of

) gppropriglc

Government .
to make rules. -



.- Power 10

© remove
difficulties. - .
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(d) the person who may make compléin't under sub'-secn_on (2) of section 9;

' (e) the manner of i mqmry under sub- Qéction (1) of section 11;

(/) the powers for makm" an mqu:ry under clause (¢) of sub-section [_2)'of'

section 11; )
(g) the reliefto be recommended under clause (¢) of sub sectmn (1)ofsection 12;

_ (h) the manner of acuon to be taken under clause (r’) of sub-sectmn (3) of
section 13;
(i) the manner ofaction m ‘be taken under sub- sccnons (/)and (2) of section 14;
() the manner of action to be taken under secuon l?
(k) the manner of appeal under sub scclmn (n of' secuon 18;

() the manner: of organising workshops awareness programmes for ‘sensitising

the employees and orientation ‘programmes for the members of the Imemal Commmee- 3

under clause (¢) of section 19; and

(m) the form and time for prcparahon of annua[ rcpon by Internal Commmee and

~ the Local Committee under sub-section (/) of secnon 21,

(,3)_Every rule made by lhc Central Government under thls Act shall be latd assoonas .
may be after it is made, before each House of Parliament, while it is in session, for a-total -
period of thirty days which may be. compnsed in one session or in.two or ‘more successwe .
_sessions, and if, before the expiry of the session 1mmed1alely following the session.or the

successive sessions aforesaid, both Houses agree.in making any modification in the rule-or

_'both Houses agree that the fule should not be- made, the rule shaI! thereafter have effectonly
in such modified form or be of no effect, as the. case may be; 50, however, that any such
_ modification or annulment shall be wnhout prejudlce to the vahdn;y of anythmc prewously it
.- done under that rule. : :
@ Any rule made under sub section (4)of section 8 by. !he State Govcmment shall be l

-iald as.soon as may be after it is made, before each. House of the State Legislature where it
consists of two Houses or where such Lewlslamre cons:sts of one House, befure that '

House.

Government may, by order published in the Official Gazette, make such provisions, not

' _mconsmtem ‘with the provisions of this Act, as may appcar toittobe nccessary for. removmo o
. the dtﬂ'culty . 3 :

Provided that no such. order shall be made 'under this sec_ﬁon after t}_\_e _expiry of 4

;'Jcrwd of two years from the commencement of this Act.

(?) Every order made under this 5cctmn shall be }ald as saon as may be after it.is'-made,

before each House of Parliament.

PK. MALHOTRA,

Secy. to the Govt. of India.

C ORRIGE\DA

THE PREVENTION OF MON EY-LAUNDERING (AMF\D\AE\IT) ACT 20 12
(2 0f2013)

Al page 18, in line 2,]:'):' “Arts”, read AT

Atpage 21, inline 14, for “Protection”. read “(Protection)”.

30.(1) lfany dlﬂ'culty arises in giving effect to the prowsmns of this Act, the Ce.ht'ral'
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- Atpage 8, in line 29, for ‘sections 30”," . read. sectJon.ZOI,", i

‘cémcmm _
THEAPP‘ROPRIATION ACT 2013
fT e (90&013) :

s At page 1, in the' margmai headlng to sectlon 2 JSor. “4‘?’15 54 00 900"-'-'-'
i read“497155400000”___: -

i - , . ¢
)
GMGIPMRND—354G1(S4)—23-04-2013.
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J OORRIGENDUM T P |
THE UNLAWFUL ACTI’VITIES (PREVENTION)AMENDMENT ACT 2012 .
¢ ® o .- (30f2013)
At page 6, in line 22, for “c]ause_", read*clause”,
CORR]GENDUM :
THE BANKING LAWS (AMENDMENT) ACT, 2012 .
(40F2013)



\‘;'y

=

Vit




